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Our Human Rights Management

At Corporacion Aceros Arequipa (CAASA) we seek to identify, prevent
and mitigate any potential impact on human rights in any of the
activities within our value chain and with our stakeholders.

As a frame of reference, the following principles and guidelines are
used:

« United Nations Guiding Principles on Business and Human Rights,
« OECD Due Diligence Guidance for Responsible Business Conduct,

* National Action Plan on Business and Human Rights 2021-2025
(Peru).




Due Diligence Model

During 2021, our human rights management was
strengthened with the implementation of a human
rights due diligence model that seeks to identify,
prevent, mitigate and explain how real and
potential impacts on human rights are addressed in
our activities, supply chain and other business
relationships.

The process was developed in 3 stages:

Leaders and
management teams
in the field of human

rights and business.

A roadmap to closing
human rights gaps
and implementing a
human rights due
diligence system.

The matrix of risks
and impacts on
human rights, with
the participation of
its main interest

groups.




Due Diligence Model

Due Diligence for Responsible Business
CO n d U Ct (Model recommended by the OECD)
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Policies and management system

At CAASA we embrace human rights in our management with a cross-
organizational approach. The company's commitments, as well as the
expected conduct of our collaborators, suppliers and other interest groups,
are reflected in our different corporate policies and procedures.

Main policies and procedures on human rights and diversity:

« Corporate Policy on Human Rights and Diversity

« Code of Ethics

« Code of Ethics for Suppliers and Contractors

« Code Against Fraud and Corruption

« Corporate Policy on Social Responsibility

» Policy on prevention, investigation and punishment of sexual harassment
« Business Policy on Human Resources Management

« Talent acquisition policy
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Corporate Human Rights and

Diversity Policy

The policy seeks to declare respect for human rights in all CAASA
activities and operations, as well as in ifts relations with
shareholders, collaborators, partners, clients, suppliers and
communities.

It is focused on promoting a positive work environment that
respects human rights and is free of violence in all activities and
operations, categorically rejecting all forms of discrimination,
abuse of authority, harassment and intimidation.

It applies to all members of CAASA, as well as all subsidiaries and
affiliates of the corporation, regardless of the region or country in
which they operate. This policy also applies to suppliers,
contractors and business partners with whom CAASA has business
relationships.
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Learn more about our human rights management in
the Corporate Human Rights and Diversity Policy.


https://investors.acerosarequipa.com/storage/items-de-bloques/June2022/3QlBJM90uW5QzBYWkQW1.pdf
https://investors.acerosarequipa.com/storage/items-de-bloques/June2022/3QlBJM90uW5QzBYWkQW1.pdf

Human rights governance

Governance structure for human rights issues:

aHumqn Resources Responsible for systematizihg and integrating Aceros
Ared Arequipa's progress in human rights, identifying possible
gaps and promoting improvement actions.

e Sustainability Responsible for monitoring and supervising compliance with
Committee human rights work plans and company performance.

Responsible for monitoring compliance with the code of
ethics, reviewing the results of investigations and proposing
actions to management regarding the facts identified in
the investigations

Ethics Committee
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Risk management

Our approach to Comprehensive Risk and Opportunity Management is
designed to promote a proactive culture of prevention, with the aim of
protecting and enhancing the value of our businesses, through early
identification and strategic management of potential threats, both
external and internal.

Risks may be related to economic, reputational, continvity, ethical,
human rights and compliance issues.

To this end, a Comprehensive Risk and Opportunity Management (GIRO)
methodology has been implemented, which establishes a framework of
reference and good practices for the management of the company's
risks and opportunities to anticipate and manage our risks with an ESG
approach, meeting business and process objectives.

Comprehensive Risk and Opportunity Management
Methodology (GIRO)
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Human rights risk matrix

As a management tool, we have implemented a comprehensive
matrix to assess risks related to human rights. The matrix addresses
the following aspects:

« Risk identification: Each risk is described in detail, including its
probability of occurrence and level of criticality.

+ Affected groups and type of impact: The affected groups, the
type of impact generated and the human rights related to
each risk are identified.

« Action plan: Specific areas of the company are assigned to
manage each risk, the necessary tools and the frequency of
control are established.

These identified risks are associated with macroprocesses,
processes and subprocesses, so that they can be managed
through our platforms.

CASA Human Rights Risk Matrix
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Training for collaborators

TRAINING IN HUMAN RIGHTS

DIVERSITY AND SEXUAL
HARASSMENT TRAINING

Business and human rights

10 principles of the United Nations
Global Compact

Investigation and sanction in
cases of sexuval harassment*

* Mandatory annual specialized training

109

Participating
collaborators in
2023

117

Participating
collaborators in
2023

221

Participating
collaborators in
2023
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Mandatory training

P CAPACITACION
OBLIGATORIA B  OPUGATORIA Prevencion de
. . e [y ‘ Matriz de gestién o s
ticaneamiontos Nl g | A1 de riesgos SSO y Hostigamiento Sexual
Secaten = procedimiento de
seguridad oficinas en el Ce nt ro de
iGracias por tu participacién en esta actividad! Tra bajo
iGracias por tu participacion en esta actividad!
Si auin no desarrollas el test de esta capacitacion o no la Comité de Prevencion de Hostigamiento
aprobaste, tienes plazo hasta el 28 de abril. Accede a Si atin no desarrollas el test de esta capacitacién o no la Sexual y RRHH
los siguientes links: aprobaste, tienes plazo hasta el 19 de mayo. Accede a ——
los siguientes links: Engltgglarrizosa
FerreroDU
&Uria
Grabacion de > [ e Elestudio Iberoamericano
e Sapaciacen o[k 3 |
Training and prevention courses:
Haz clic aqui. Haz clic aqui.
« Ethical guidelines at CASA
B Test de Encuesta de ¥>] Testde ‘ Encuesta de ¢ AI’]TI-COI’I’UpTIOﬂ courses
evaluacién I satisfaccién evaluacién ' satisfaccion o
*«  Mandatory OSH fraining
3 s S Si ya aprobaste el test iCuéntanos sobre tu
Si ya ,aprObaSte el test 'Cuemam?s qure tu con minimo 12 de nota, experiencia! T .« . . .
con minimo 12 de nota, experiencial ourie st k. *  Mandatory annual specialized training on Investigation and

omite este link.

Haz clic aqui. Haz clic aqui. punishment in cases of sexual harassment
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Ethics Line
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wb Canales de Atencién

Bienvenido(a) al portal
Etica de Acero ge- & 5

CORPORACION ACEROS AREQUIPA
- . P . -
' a. p PN Pagina web Buzén de Correo Electrénico
' Para registrar una nueva denuncia, puede ir al siguiente enlace: Puede enviar un correo electrénico a la siguiente direccion
— denuncias@lineaeticaacerosarequipa.com
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Para consultar el estado de una denuncia ya registrada, puede ir al
siguiente enlace

CAASA has the Ethics of Steel portal where you can report & ©
sifuations and behaviors that violate our ethical guidelines, which
. .pe . . . . . . Linea Telefénica Whatsapp
Ore IdenTIerd In CAASA Ond ITS SUbSIdIOry Componlesl In O” The Puede contactarse con un profesional de EY en el horario de Puede escribimos para establecer un contacto inicial al siguiente

Lunes a Viernes de 8:30 am. a 6:30 pm. (UTC-5) o dejar un nimero

COUn-I-rieS in WhiCh We OperOTe. mensaje de voz |as 24 horas del dia, los 7 dias de |la semana (+51) 985 043 514

0800-18-134 (Peru - Gratuita) -
These channels are operated by the independent firm Ernst & s s oot
800-914-383 (Chile - Gratuita)

Young - EY, in order to safeguard the anonymity, confidentiality o Euer ot
and privacy of the whistleblower.

https://www.lineaeticaacerosarequipa.com/
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Follow-up




Ethics Committee

Compliance with the Code of Ethics is supervised by
the general manager, who delegates functions and
authority to an Ethics Committee that acts
according to the provisions of its regulations. The
Ethics Committee is also responsible for the
following:

« Serving as a consulting body regarding concerns
from employees or third parties about facts or
circumstances that may affect business ethics.

* Analyzing and directing disputes regarding
potential conflicts of interest reported by
employees to the Company, in compliance with
the provisions of the Code of Ethics.

+ Freely and objectively analyzing situations of
ethical noncompliance.

Audit and Risk Committee

It promotes the development and compliance of Business
Policies and Codes approved by the Board of Directors,
providing guidelines on topics such as human resources,
inventories, investments, fixed assets, occupational health
and safety, purchasing of goods and services, ethics,
fraud, internal control and comprehensive  risk
management, social responsibility, good corporate
governance, among others.

The main purpose of the Audit and Risk Committee is:

« To assist the Board of Directors in fulfilling ifs
responsibilities for monitoring the Company's internal
confrol system.

* It meets at least four times a year and is made up of
four members of the Board of Directors.
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Inform




During the 2022-2023 period, we did not receive any complaints regarding human rights through our
ethics line or any other channel. Over the past 3 years, 100% of our operations and our frontline
contractors and suppliers have been assessed on human rights. In addition, there were no complaints
of discrimination, unfair competition, corruption or sexual harassment.
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